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ABOUT THE ANNUAL SECURITY AND FIRE SAFETY REPORT

The Daemen College Division of Student Affairs, under the direction of the Clery Coordinator, Daemen College's Vice
President for Student Affairs and Dean of Students, is responsible for preparing and distributing the Annual Security and
Fire Safety Report (ASR). We work with many other departments and agencies to compile the information. We encourage
members of the campus community to use this report as a guide for safe practices on and off campus. This report covers
information at the main campus located at 4380 Main St in Amherst, NY, the Brooklyn campuses discussed below, and
affiliated non-campus property as outlined by the Department of Education.

Itis available on-line at http://www.daemen.edu/about/campus/campus-safety/emergencies/fire-and-safety-reports.
Each member of the Daemen community receives an email annually that describes the report and provides its web
address, as well as information as to how to request a printed copy to be sent via mail. Similarly, prospective students and
employees can request that a copy be mailed to them by contacting the Office of the Vice President for Student Affairs and
Dean of Students at (716) 839-8332 or via mail at 4380 Main Street, Amherst, NY 14226. A hard copy of the prior year’s
ASR is also available for review, along with the campus crime and fire logs, at the front desk, staffed 24/7, in the Wick
Student Center.

ABOUT THE DEPARTMENT OF CAMPUS SAFETY

Daemen College Main Campus

Located at 4380 Main Street, Amherst, NY 14226, Daemen College Campus Safety is open 24 hours a day, 365 days a year.
The telephone number for emergency calls is 911, the telephone number for routine business calls is 716-839-8246.

The College contracts with U.S. Security Associates, Inc. (USSA) to provide service to the Daemen community. The Campus
Safety department is overseen by a Director who is employed by USSA and operates under the supervision of the Vice
President for Student Affairs. Trained Campus Safety officers patrol the campus with a
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http://www.daemen.edu/about/campus/campus-safety/emergencies/fire-and-safety-reports
tel:917%20549%204812
tel:917%20549%204812

states that there is a security guard on duty by the front door during normal school hours (including Sundays). No
outsider is allowed into the building without first receiving clearance. The staff does not have authority to detain or arrest
individuals, but will contact local police municipalities in the case of crime or emergency. The staff’s only relationship
with the state and local police agencies is as a resource when calling in a crime or emergency.

Ditmas Location
Th
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The College Conduct System will hear complaints concerning violations of College policy or regulations whenever the
conduct in question occurs in any of the following circumstances:

1. Ifitoccurs on the campus or in any College facility;

2. Ifitoccurs while the student who is charged was attending or participating in any College-related activity,
including but not necessarily limited to, study abroad, field trip, experiential learning of any kind (including
internships, clinical placements, and service learning), social event, activity sponsored by a recognized student

organization; or
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tel:917%20861%203227
tel:%28718%29253-5451
tel:716-839-8349
tel:%28718%29253-5451

deem it appropriate, they,
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mailto:golson@daemen.edu
mailto:rschott@daemen.edu
mailto:mbrogan@daemen.edu
mailto:charris2@daemen.edu
mailto:gnayor@daemen.edu
http://my.daemen.edu/general_info_form/form.php?sendto=patricia.brown@daemen.edu

Title Name Email

ClO Kelly Duran kduran@daemen.edu
VP Government Relations Robert Mills rmills@daemen.edu
Executive Assistant- President Sherrie Gustas sgustas@daemen.edu

Campus Safety Personnel
Assistant Dean- Campus Life Bob Mead-Colegrove rmeadcol@daemen.edu
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mailto:rmills@daemen.edu
mailto:sgustas@daemen.edu
mailto:rmeadcol@daemen.edu
mailto:dsmith@daemen.edu
mailto:cmalik@daemen.edu
mailto:lkenyon@daemen.edu
mailto:khammer@daemen.edu
mailto:dweaver2@daemen.edu
mailto:mconley@daemen.edu
mailto:shammill@daemen.edu
mailto:ndagosti@daemen.edu
mailto:kpagano@daemen.edu
mailto:kboone@daemen.edu
mailto:jrunco@daemen.edu
mailto:sgirard@daemen.edu
mailto:sabrina.fennell@daemen.edu
mailto:awilliam@daemen.edu
mailto:acroft@daemen.edu
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http://my.daemen.edu/general_info_form/form.php?sendto=beverly.weeks@daemen.edu
mailto:bslick@daemen.edu
mailto:pamela.neumann@daemen.edu
http://my.daemen.edu/general_info_form/form.php?sendto=kelly.pogore@daemen.edu
mailto:john.suckow@hallmarkdining.com
mailto:ryan.richardson@hallmarkdining.com
mailto:carly.finitz@hallmarkdining.com
mailto:bob.ruiz@hallmarkdining.com
mailto:allison.princess@hallmarkdining.com
mailto:emily.mccabe@hallmarkdining.com
mailto:mmillane@daemen.edu
http://my.daemen.edu/general_info_form/form.php?sendto=cheryl.bird@daemen.edu
http://my.daemen.edu/general_info_form/form.php?sendto=ann.robinson@daemen.edu
mailto:mfox@daemen.edu
mailto:steinrn@verizon.net
mailto:pshroot@verizon.net
mailto:sradder@daemen.edu
mailto:sbordin@daemen.edu

Title

Name

Email

Dean of Admissions

Frank Williams

fwilliam@daemen.edu

Director of Housing & Residence
Life

Director of Health & Insurance

Danielle Weaver

see above
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mailto:fwilliam@daemen.edu
mailto:dphillip@daemen.edu
mailto:rmeadcol@daemen.edu
mailto:thomas.wojciechowski@daemen.edu
mailto:lwalsh@daemen.edu
mailto:gregg.shutts@daemen.edu
mailto:pwithere@daemen.edu
mailto:salbano@daemen.edu
mailto:faltshil@daemen.edu
mailto:mankomam@daemen.edu
mailto:jarlingt@daemen.edu
mailto:jbanker@daemen.edu
mailto:cbartlo@daemen.edu
mailto:sbeatty@daemen.edu
mailto:abennett@daemen.edu
mailto:mberkun@daemen.edu
mailto:pburke2@daemen.edu
mailto:hcheston@daemen.edu
mailto:mclark@daemen.edu

Title

Name

Email

Assistant Athletic
Trainer/Strength & Conditioning
Coordinator

Clifford, Kyle

kyle.clifford@daemen.edu

Assistant Athletic Trainer

Copolo, Michelle

Head Coach of Women’s Soccer Dolan, Dan ddolan@daemen.edu
Graduate Assistant - Athletic Edson, Erin erin.edson@daemen.edu
Operations

Assistant Coach of Men's & Gentile, Joey joseph.gentile@daemen.edu
Women's Tennis

Assistant Coach of Women's Gleason, Don

Volleyball

Graduate Assistant — Men’s
Basketball

Grandits, Ryan

Ryan.grandits@daemen.edu

Associate Athletics Director for
Compliance & Student-Athlete
Success

Guerinot, Brandi

bguerino@daemen.edu

Assistant Coach of Men’s Soccer

Hagarty, Michael

MJHagarty@gmail.com

Administrative Athletics Assistant

Heverley \Vivian

vheverle@daemen.edu

Graduate Assistant — Business
Affairs

Hietanen, Francesca

francesca.hietanen@daemen.edu

Assistant Coach of Men’s
Basketball

Johnson, David

djohnso3@daemen.edu

Assistant Coach of Men’s and
Women'’s Track & Field - Pole
Vault

Johnson, Erin

ejohnson@daemen.edu

Head Coach of Women's Bowling

Head Coach of Men’s and Women'’s
Cross Country/Track & Field

Kinyon, Jennifer

Lagno, Paul

jkinyon@daemen.edu
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mailto:kyle.clifford@daemen.edu
mailto:ddolan@daemen.edu
mailto:joseph.gentile@daemen.edu
mailto:Ryan.grandits@daemen.edu
mailto:bguerino@daemen.edu
mailto:MJHagarty@gmail.com
mailto:vheverle@daemen.edu
mailto:francesca.hietanen@daemen.edu
mailto:djohnso3@daemen.edu
mailto:ejohnson@daemen.edu
mailto:jkinyon@daemen.edu
mailto:plagno@daemen.edu
mailto:alaguerr@daemen.edu
mailto:mmacdonald@daemen.edu
mailto:rmccaffe@daemen.edu
mailto:bmccoll@daemen.edu
mailto:jmetz@daemen.edu
mailto:mmiranto@daemen.edu
mailto:mneedham@daemen.edu

Title

Name

Email

Director of Athletics/Special
Assistant to the President

Niland, Bridget

bniland@daemen.edu

Assistant Coach of Men’s Soccer

Nock, Daniel

Daniel-nock@web.de

Assistant Coach of Women's
Triathlon

Redding, Jennifer

Director of Sports Medicine

Sage, Jeff

jsage@daemen.edu

Graduate Assistant Coach of
Women’s Soccer

Sanzsole, Becky

rsanzsol@daemen.edu

Graduate Assistant —
Communications

Sobieraski, Lea

Faculty-Athletics Representative

Terryberry, Karl

kterrybe@daemen.edu
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mailto:Daniel-nock@web.de
mailto:jsage@daemen.edu
mailto:rsanzsol@daemen.edu
mailto:kterrybe@daemen.edu
mailto:kvazquez@daemen.edu
mailto:azanghi2@daemen.edu

Security staff is on-campus during the times the students are utilizing the campus buildings.
Daemen College does not offer any residence halls at the Brooklyn Campuses.

Please note: Daemen College does not have any officially recognized student organizations that have housing facilities
“off-campus.”

CAMPUS LAW ENFORCEMENT

Enforcement Authority
Campus safety officers are not sworn police officers, but are certified according to NYS Law to detain individuals and hold
for the Amherst Police if a criminal offense is committed on campus.

Arrest Authority
N.Y.CPL. LAW § 140.30 : NY Code - Section 140.30: Arrest without a warrant; by any person —
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athletes to participate in additional alcohol awareness programming. Human Resources sends out an annual email to
employees regarding online sexual harassment training. As previously noted, annual CSA notification and training is
coordinated by the Vice President for Student Affairs and Dean of Students. Additionally, campus evacuation and
emergency response procedures are posted throughout campus, in each office and classroom.

Crime Prevention Measures

Most on-campus crime can be prevented if rules are followed and common-sense safety tips are observed. The College’s
mission commits the institution to the elimination of crime and the attendant suffering of the victims of crime. This can be
accomplished by teaching students and the community how to reduce the risks of crimes against themselves and others.
When necessary, the College will provide timely announcements of on-campus criminal activity that has been reported to
Campus Safety or the police. Students and employees are provided procedures and practices regarding safety at resident
assistant training, resident floor meetings, as well as through applicable handbooks (faculty, staff, administration, and
student).

The College takes its commitment to security seriously, by striving to maintain a safe and secure working and studying
environment. Members of the College community can assist in this effort by adhering to the following safety tips and
other common-sense rules:

Travelling with a companion whenever possible.

Following parking regulations including parking in lighted areas of the parking lots if you will be leaving class
after dark.

Keeping gas tank full.

Always locking car door—both while away from it and while traveling in it.

Having keys ready to unlock your car; ensuring that no one is inside your car as you enter.

Never hitchhiking or picking up hitchhikers.

Driving
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http://www.daemen.edu/studenthandbook

aggressively sanctioned, in accordance with the standards outlined by the Student Code of Conduct. The College will work
in close cooperation with local law enforcement agencies to address this serious criminal activity. Daemen College will
thoroughly investigate this violation of individuals' rights and safety when reported. In addition, the College may
terminate the enrollment and/or employment of any perpetrator of sexual assault, including summarily suspending the
violator to protect the College community. The institution will change a victim’s academic and living situations after an
alleged sex offense if these changes are requested by the victim and are reasonably feasible.

Students are provided with educational programming to promote the awareness of sexual violence prevention as
indicated previously in this report. Information is provided to the campus community through new student orientation,
resident assistant training, resident student education programming, as well as through applicable handbooks (faculty,
staff, administration, and student).

Possible Sanctions/Appeals

Incidents of sexual violence, dating violence, domestic violence, stalking and/or sexual assault are taken very seriously by
Daemen College. Upon completion of a thorough investigation and hearing, as outlined in the Student Code of Conduct, a
student who is found responsible for such a crime could face the following possible sanctions:

Order of No Contact

Mandated assessment and/or therapy/counseling

Persona Non Grata order (for parts or all of campus)

Residence Hall re-assignment

Restriction from campus activities

Suspension from college housing (minimum of 1 semester, up to through tenure)

Suspension from the College (minimum of 1 semester, generally a maximum of 1 year)

Expulsion (permanent separation from the campus)

Transcript Notation (indication found responsible for a VAWA/Title IX violation for suspension or expulsion)

Investigations that are handled informally may result in the use of “educational sanctions” as deemed appropriate by the
matter and in consultation with the Title IX Coordinator.

A student may not be found responsible for one of the crimes mentioned above, but may be found responsible for other
violations of the Code of Conduct which could incur additional sanctions and fines, as outlined in the student handbook.
The College will impose interim sanctions such as Order of No Contact, Persona Non Grata Orders, room assignment
changes, etcetera, in order to ensure the safety of the community and the individual reporting, without “punishing” the
student who came forward. In matters that are being addressed concurrently through the criminal justice system, where a
respondent is advised to not participate in the campus process, or where it seems appropriate by the circumstances of the
incident as determined by the Vice President for Student Affairs and/or his/her designee, the College may place a student
on interim suspension pending the opportunity to complete the investigation and conduct process.

Both the complainant and respondent have the ability to appeal sanctions based on the criteria outlined in the student
handbook. In accordance with New York State Law, appeals of incidents of sexual violence, dating violence, domestic
violence, stalking and/or sexual assault will be heard by a panel as coordinated by the Office of the Vice President for
Student Affairs in conjunction with the Title IX Coordinator.

The institution will, upon written request, disclose to the alleged victim of a crime of violence or a non-forcible sex
offense, the report on the results of any disciplinary proceeding conducted by the institution against a student who is the
alleged perpetrator of such crime or offense. If the alleged victim is deceased as a result of such crime or offense, the next
of kin of such victim shall be treated as the alleged victim for purposes of this paragraph.

Consent

Daemen College defines consent as “affirmative consent” (yes means yes), in accordance with the New York State Enough
is Enough legislation. Affirmative consent is a knowing, voluntary, and mutual decision among all participants to engage
in sexual activity. Consent can be given by words or actions, as long as those words or actions create clear permission
regarding willingness to engage in the sexual activity. Silence or lack of resistance, in and of itself, does not demonstrate
consent. The definition of consent does not vary based upon a participant's sex, sexual orientation, gender identity, or
gender expression. Consent may be initially given but withdrawn at any time. When consent is withdrawn or cannot be
given, sexual activity must stop. Consent cannot be given when a person is incapacitated. Incapacitation occurs when an
individual lacks the ability to fully, knowingly choose to participate in sexual activity. Incapacitation includes impairment
due to drugs or alcohol (whether such use is voluntary or involuntary), the lack of consciousness or being asleep, being
involuntarily restrained, if any of the parties are under the age of 17, or if an individual otherwise cannot consent. Consent
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tel:%28716-834-3131

is preserved as best possible in the event they choose to report the incident. The decision to report need not be made
immediately and is the student’s choice.

Privacy v. Confidentiality

In both the interest of the reporting student and campus community, and in compliance with federal and state laws, the
College makes an important distinction about confidentiality and privacy. College officials designated as Campus Security
Authorities and Responsible Persons are obligated to report certain crimes in order to ensure re the safety of the overall
community and accurate record keeping. The privacy of the student is protected insofar a possible by sharing relevant
information only with those ca

Page 20





http://www.criminaljustice.ny.gov/nsor/
http://www.criminaljustice.ny.gov/nsor/
mailto:kboone@daemen.edu
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Students will report any allegations of Title IX violation to the Associate Vice President of Academic Affairs.

A AATN T

Page 23


mailto:kboone@daemen.edu

should be filed as soon as possible after the alleged discrimination has occurred (usually within 30 days). A
delay in filing a grievance may impact the ability of the College to investigate and resolve the grievance.

D. Grievance Processing
1. Step 1. The EOAA Officer/Title IX Coordinator will attempt to resolve the matter as simply and as quickly as
possible by informally meeting with the relevant persons in an effort to reach an acceptable agreement. If the
complaint involves an alleged sexual assault, the matter will immediately proceed to Step 2 below; no
informal mediation will be undertaken. Cases of alleged sexual assault in which both the complainant and
respondent are students will follow the procedures outlined in the Student Code of Conduct

2. Step 2. Unless an acceptable resolution is reached in Step 1, the grievant may request that the matter be
referred to the appropriate Cabinet member (Vice President for Academic Affairs [VPAA] in the case of a
faculty grievant) for a more formal investigation. Such request may be made at any time, but not later than
ten (10) days after notification that the Step 1 procedure is completed. Within thirty (30) days thereafter, the
Cabinet member or VPAA or his/her designated representative (Grievance Officer) will conduct an
investigation with respect to the grievance. (Should the grievance be against either the EOAA Officer/Title IX
Coordinator (Dr. Kathleen Boone, kboone@daemen.edu) or the Cabinet member, the grievant should notify
the Director of Human Resources who will arrange for another Grievance Officer to be appointed.) Efforts
will be made to complete the investigation within 45 days after Step 2 is initiated.

During the investigation, the grievant shall have the right to present evidence and witnesses. The Grievance Officer will
also examine other relevant evidence and witnesses, including professionals where appropriate. The Grievance Officer
shall render a written decision on the grievance applying a preponderance of the evidence standard. A copy of the
decision will be provided to the grievant and accused party(ies). Either party may seek review by the College President of
all or part of the Grievance Officer's decision by filing an appeal with the Office of the President within 10 days after the
decision is rendered. The President in conjunction with legal counsel for the College will review the decision to determine
whether it is supported by substantial evidence and that the College substantially complied with applicable procedures.
The President's decision will be rendered within 30 days of filing the appeal. The President may affirm the decision,
modify the decision, or return the matter for further investigation. Should the President be the accused party, the appeal
will be made to the Executive Committee of the Board of Trustees, which will review and rule upon the Grievance Officer’'s
decision.

EMERGENCY RESPONSE PLAN MAIN CAMPUS

The Daemen College Emergency Response Plan is intended to provide needed direction and guidance to the campus
community in the event of any situation which affects the normal operation of the campus. Consistent with the National
Incident Management System (NIMS), Daemen College utilizes the Incident Command System (ICS) to effectively respond
to crises and concerns. Chaired by the Vice President for Student Affairs (VPSA), the campus Emergency Response Team
(ERT) meets regularly in order to review and become familiar with the plan, conduct training exercises for the
community, and ensure that the plan is continually updated and revised. Regular training and drills are conducted on-
campus with consultation from Amherst emergency response service personnel. Additionally, the College has
implemented an Administrator On-Call (AOC) system to ensure that a senior level administrator is informed whenever a
significant incident occurs that affects the safety of individuals or the campus property. This system is in place at all times
regardless of whether classes are in session or not.

General Emergency Procedures

It is not feasible or practical to develop an emergency plan based on every incident that may occur. Each situation and
crisis is different. Even two situations of the same nature are different in circumstance. Therefore, the Daemen College
Emergency Response Plan is based on the National Incident Management System (NIMS) and Incident Command System
(ICS) as used by federal, state, and local law enforcement and emergency response agencies. The purpose behind ICS is to
allow for integrated command of multiple response agencies—to allow for ease of communication, sharing of resources,
and greater flexibility in response based on the personnel at the scene at that time.

There are five major management functions that are the foundation upon which the ICS is built. These functions apply
whether the team is responding to a routine emergency, organizing for a major non-emergency event, or managing a
response to a major disaster. The five major management functions are:
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Incident Command: Sets the incident objectives, strategies, and priorities and has overall responsibility at the
incident or event.

Operations: Conducts tactical operations to carry out the plan. Develops the tactical objectives and
organization, and directs all tactical resources.

Planning: Prepares and documents the Incident Action Plan to accomplish the objectives, collects and evaluates
information, maintains resource status, and maintains documentation for incident records.

Logistics: Provides support, resources, and all other services needed to meet the operational objectives.
Finance/Administration: Monitors costs related to the incident. Provides accounting, procurement, time
recording, and cost analyses.

ICS follows these five major management functions for any situation, regardless of the size of the incident, When the ICS is
deployed, the staff member with the most experience to handle the situation at that time, regardless of title, rank,
etcetera, is deemed the Incident Commander. In most cases, this will be the Campus Safety Supervisor for that evening.
When it is appropriate to switch command, the Incident Commander will brief the next person and transition command.

As incidents expand or contract, change in jurisdiction or discipline, or become more or less complex, command may
change to meet the needs of the incident. Rank, grade, and seniority are not the factors used to select the Incident
Commander. The Incident Commander is always a highly qualified individual trained to lead the incident response. The
Incident Commander is also the only position that is always filled for any situation. All other team members become
supporting cast and work together to resolve the crisis.

Depending on the nature of the emergency, local law enforcement and response agencies may become involved. In those
instances, Daemen College staff will transition authority of the situation to the authorities. However, the Incident
Commander and Daemen ERT members are still responsible for working directly with law enforcement and emergency
response team members, handling media relations, and providing the necessary report for resolving a situation amicably.
After law enforcement and emergency response members leave, College staff will be left to handle the aftermath. So this
very much needs to be a team effort and everyone needs to know the proper way to handle a crisis situation.

A crisis or emergency is defined as ANY event that affects one or more people in a significant way and/or involves
local, state, and/or federal authorities. This is an intentionally broad definition used purposely so as to ensure that all
incidents are responded to in a consistent manner.

EMERGENCY TELEPHONE NUMBERS
For initial reporting of emergencies requiring firefighters, police, or first aid personnel, 9-1-1 should be called
immediately.

Additionally, Campus Safety should be contacted for any crisis or emergency on campus proper at (716) 839-
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FAMILY CARE MEDICAL CENTER
61 Maple Road

Williamsville, NY 14221

(716) 565-1234

Shelter in Place

When deemed appropriate by the Incident Commander, the College may ask all or select members of the community to
assume Shelter-in-Place. During Shelter-in-Place, all members of the Daemen College community are instructed to secure
themselves in their current location, lock doors and windows, turn phones on silent or vibrate, and await further
instructions from the University. Community members should NOT call the College main number, but rather remain in
place until they receive further instructions from the College via the ReGroup Messaging System. The Messaging System
will allow for communication via text and email alert. All community members who have provided their cell phone
information to the College are automatically enrolled in the System at the beginning of each semester. Messages are sent
out via Campus Safety Switchboard and monthly tests of the system are conducted throughout the year at various hours
of the day. When appropriate, and in consultation with local law enforcement, the Incident Commander will provide an
“all clear” through the Messaging System for community members to return to normal activities.

Evacuation Plans
In the event of a fire alarm, individuals are expected to exit the building in an orderly fashion and move away from the
building until given the “all clear” by the appropriate campus official.

Note: In the event of an evacuation, the Dining Hall located in Wick Student Center will serve as primary gathering
location for students if the crisis has resulted in a building being evacuated. The gym in Duns Scotus will serve as
secondary location if the Dining Hall is compromised. Tertiary location will be the Amherst High School located across the
street from campus proper.

PROCEDURES FOR STUDENTS WITH A DISABILITY OR SPECIAL NEEDS:
Students with a documented disability are sent a letter at the beginning of each semester reviewing the information
below:

If building evacuation is indicated due to an emergency, community members are asked to please follow these procedures
in order of priority:
If the individual is able to evacuate safely under his/her own power, he/she should do so. Elevators must not be
used in the event of fire alarm, unless use is specifically authorized by emergency personnel.
If the individual is unable to evacuate under their own power, he/she should make his/her way to an area of
refuge in the building and await assistance from emergency responders. Stairwells at the ends of buildings (not
the middles) are where emergency responders will expect to find individuals needing assistance with
evacuation. (Specific locations of areas of refuge for all campus buildings are listed below.)
During an emergency, students are requested to confirm their location and need for assistance (or not) to
Campus Safety if possible, as soon as possible. Prompt notification of a student’s whereabouts will aid Campus
Safety in assuring student’s safety as well as ensuring that first responders do not take unnecessary risks
searching for individuals who are already safe and sound.

Areas of refuge in case of building evacuation: (for persons unable to self-evacuate)
Business Building: End stairwells.
Canavan Hall: End stairwells, all floors.
Campus Village Apartments: End stairwells, all buildings.
Homewood Suites: Staff will be available to assist you.
Curtis Hall: Exits to 2nd floor roof area and alternative stairwells.
Duns Scotus Hall: End stairwells, all floors.
Research and Information Commons: Back stairwell (corner adjacent to Athletic Facility and Main Street), all
floors. Alternative — stairwell by elevator, all floors.
Reynolds Center: Second floor outdoor patio. Alternative — back stairwell
Rosary Hall: Entry to outdoor stairs (east side of building), stairwells.
Schenck Hall: End stairwells.
Visual and Performing Arts Center: End stairwell (by the driveway), all floors. Alternative — main stairwell.
Wick Center: Hallway and stairs to the left of entrance to Social Room on 2nd floor (east side of building).
Alternative — stairwell in hallway by elevator — west side of building).
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EMERGENCY RESPONSE AND EVACUATION POLICY COLLEGIATE VILLAGE

Evacuation Plans
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If indicated by the nature of the emergency, or at the direction of emergency/crisis management authorities, persons
should assemble at these points to ensure adequate distance from evacuated building and that evacuees are present and

accounted for.

Crisis Management Procedures
In the event of a major emergency which physically, or emotionally, disrupts normal campus operations, the Program
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MISSING STUDENT POLICIES

While Daemen College’s Brooklyn Campus does not offer resident housing, and therefore does not have a missing person
policy, the main campus located at 4380 Main St, Amherst, NY, does offer residential housing and does uses the following
policy to guide its work if a student is reported missing.
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Office of Campus Safety may issue an ID picture to assist in identifying the missing student
Office of Campus Safety may search on-campus public locations (library, cafeteria, etc.)

Actions Upon a Determination that a Student is Missing
If the above investigatory steps are unsuccessful in locating the student who has been missing for 24 hours or it
is apparent sooner that the student may be endangered, the DHRL or designee, after consulting with the Office
of Campus Safety, will take the following actions within 24 hours:
The DHRL, in coordination with the Office of Campus Safety, will contact the local police department and other
law enforcement agencies as necessary and report the student as a missing person. The DHRL will write and file
a detailed report and share it with the Police. Law enforcement will take charge of the investigation.
The Office of Campus Safety will assist external authorities with these investigations as requested.
The Vice President for Student Affairs and Dean of Students or designee will notify the designated contact
person, if any, that the student is believed to be missing. For unemancipated students under the age of 18, the
student's parent/guardian will also be notified.
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events that promote alcohol abuse (binge drinking, underage drinking, DWI) and to reduce the risk of liability faced by
student organizations and their officers when holding these types of events.

Residence Halls

The use of alcohol in the residence halls will be subject to state and federal laws and Daemen College Policy. Responsible
use of alcohol by students 21 years of age and older is permitted only according to college regulations.
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mindful of their personal health, safety and wellbeing, as well as that of their friends and guests, by observing all laws
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10.

11.
12.

13.
14.

15.

Stalking means a course of conduct directed at a specific person that would cause a reasonable person to fear
for her, his, or others' safety, or to suffer substantial emotional distress.

Robbery is the taking or attempting to take anything of value from the care, custody, or control of a person or
persons by force or threat of force or violence and/or by putting the victim in fear.

Aggravated Assault is an unlawful attack by one person upon another for the purpose of inflicting severe or
aggravated bodily injury. This type of assault usually is accompanied by the use of a weapon or by means likely
to produce death or great bodily harm.

Burglary is the unlawful entry of a structure to commit a felony or a theft. The Federal Bureau of Investigation’s
Uniform Crime Reporting Handbook (UCR) classifies offenses locally known as Burglary (any degree); unlawful
entry with intent to commit a larceny or felony; breaking and entering with intent to commit a larceny;
housebreaking; safecracking; and all attempts at these offenses as Burglary.

Motor Vehicle Theft is the theft or attempted theft of a motor vehicle.

Arson is any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling house
public building, motor vehicle or aircraft, personal property of another, etc.

Arrest, for Clery Act purposes, is defined as persons processed by arrest, citation or summons.

Illegal Weapons Possession is defined as the violation of laws or ordinances prohibiting the manufacture, sale,
purchase, transportation, possession, concealment, or use of firearms, cutting instruments, explosives,
incendiary devices or other deadly weapons. This classification encompasses weapons offenses that are
regulatory in nature. Include in this classification: manufacture, sale, or possession of deadly weapons; carrying
deadly weapons, concealed or openly; using, manufacturing, etc., of silencers; furnishing deadly weapons to
minors; aliens possessing deadly weapons; and attempts to commit any of the above.

Drug Law Violations is defined as the violation of laws prohibiting the production, distribution and/or use of
certain controlled substances and the equipment or devices utilized in their preparation and/or use. The
unlawful cultivation, manufacture, distribution, sale, purchase, use, possession, transportation or importation of
any controlled drug or narcotic substance. Arrests for violations of state and local laws, specifically those
relating to the unlawful possession, sale, use, growing, manufacturing and making of narcotic drugs. The
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Biased Related Crimes/Hate Crimes

In compliance with the New York State Education Law, section 6436, Bias-related Crime Act of 2000, the following
information is designed to outline to the Daemen College community the applicable laws on bias-related crimes, and the
penalties for the commission of bias-related crimes, the procedures for reporting crimes, and the nature of and common
circumstances relating to bias-related crimes.

Reporting a Bias-Related Crime:

If you are the victim of a bias-related crime, or you know, or suspect, that a member of the College community is a victim
of a bias-related crime, the following resources are available to you to report bias-related crimes:

Campus Safety 716-839-8246 (Main Campus) or 716
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Penalties for commission of bias-related crimes; New York State Penal Law 485.10 sentencing:

1. When aperson is convicted of a hate crime pursuant to this article, and the specified offense is a violent felony
offense, as defined in section 70.02 of the NYPL, the hate crime shall be deemed a violent felony offense.

2. When aperson is convicted of a hate crime pursuant to this article and the specified offense is a misdemeanor or
aclass C, D or E felony, the hate crime shall be deemed to be one category higher than the specified offense the
defendant committed, or one category higher than the offense level applicable to the defendant’s conviction for
an attempt or conspiracy to commit a specified offense, whichever is applicable.
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For on-campus residence halls (Canavan Hall and Campus Village), RAs are trained in fire safety and evacuation
procedures during RA training. RAs address fire evacuation procedures and meeting places twice a year at opening floor
meetings each semester and during the summer session. RAs are required to be in attendance at the drills to instruct
residents on proper evacuation. At our off-
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